Contractor Employees in the Federal Workplace Practical Advice from the Panel
1.  Remember that contractor employees are NOT  
Federal employees.

2.  Identify contractor employees.

3.  Respect the employer-employee relationship
 
between contractors and their employees.

4.  Be aware of intellectual property rights
      consequences of contractor employee work
      products created in the Federal work place.

5.  Avoid giving incumbent contractor unfair
      competitive advantage.

6.  Identify possible conflicts by contractor
      employees.

7.  Safeguard proprietary, Privacy Act, and other

sensitive information.

8.  Beware of gifts from contractor employees.

9.  Don’t require “out of scope” work, personal

 services, or “inherently governmental functions.”

10.  Resolve inappropriate appearances created by close 
personal relationships between Federal 

and contractor employees.

11.  Set the example -- as leaders, establish and
       maintain high ethical standards.

12.  Address ethical issues promptly and confer 
       with counsel.

