The Joint Ethics Regulation (JER), Subpart G, (5 CFR 2635.701) sets forth the rules relating to Misuse of Position.  The rules under this subpart are as follows:
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  Executive branch employees must not use their public    office for their own or another's private gain.  Employees are not to use their position, title or any authority associated with their office to coerce or induce a benefit for themselves or others. (5 CFR 2625.702) 
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You may not use, or permit the use of your government position, title or any authority associated with your office:                                      
To induce or coerce another person to provide any benefit to you or anyone with whom you are affiliated.

      

      To imply that DOD or the Government endorses personal activities or those of 

      another.


      To endorse any product, service, or enterprise, except as provided by statute or

       regulation. 

Generally, an employee engaging in teaching, speaking or writing in his personal

capacity may not use his official title or position to identify himself in connection with

the activity or to promote any book, seminar, course, program, etc.  The two

exceptions to this rule are as follows:

      An employee may allow the use of his title if it is included as part of several other

biographical details and the title is given no more prominence than other

information; and

An employee may allow the use of his title in connection with an article published

in a scientific or professional journal provided there is an appropriate disclaimer. 

5 C.F.R. § 2635.807(b)

An employee engaging in fundraising in his personal capacity is also prohibited from

using his official title, position or authority.  In addition, he cannot solicit funds or

other support from a subordinate or from any person that has business with his

component. 5 C.F.R. § 2635.808(c)
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 Employees also are not to use or allow the improper use of nonpublic information to further a private interest, either their own or another's.  (5 CFR 2635.703)

“Nonpublic information” is information you gain through your Federal employment and that you know, or reasonably should know, has not been made available to the general public.  This includes contractor proprietary information.   
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 AN EMPLOYEE HAS A DUTY TO PROTECT AND CONSERVE GOVERNMENT PROPERTY AND SHALL NOT use Government property for other than authorized purposes.  (5 CFR 2635.704)
What is "Government property?" 
           Government property includes any form of real or personal property in which the Government has an ownership, leasehold, or other property interest as well as any right or other intangible interest that is purchased with Government funds, including the services of contractor personnel.  The term includes office supplies, telephone and other telecommunications equipment and services, the Government mails, automated data processing capabilities, printing and reproduction facilities, Government records, and Government vehicles.

What are "authorized purposes?"

Authorized purposes are those purposes for which Government property is made available to members of the public or those purposes authorized in accordance with law or regulation. 

AFSC Limited Personal Use of Government Equipment 

          The Command has adopted a policy on employee personal use of computers, telephones, fax machines, photocopiers and the Internet.  (See CG Policy #44) This policy does not apply to Government credit cards, the mail system and official motor vehicles.  
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 Employees may not misuse official time.  This includes the employee's own time as well as the time of a subordinate.  

(5 CFR 2635.705)  


An employee shall use official time in an honest effort to perform official duties.  Generally, personal activities should not be conducted during duty hours. 

 

An employee may not use the official time of another employee for anything other than official business.
 

